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Validitätsentwicklung des Assessment-Centers
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“Playground for Laymen’s Diagnos-
tics, “Blabbermouths Preferred”, 
“Job Applicants in the Monkey Cir-
cus” – these are some of the head-
lines of current articles discussing 
assessment centers (AC) which 
highlight the poor accuracy of these 
processes. For many years, AC have 
been severely criticized by HR staff-
ers. But which criticism is legiti-
mate, and which is exaggerated? 
Martin Kersting investigated the 
current status of AC in practice, re-
lated new trends and the general 
validity of AC test results. The au-
thor then addresses the key ques-
tion of how a high quality AC can 
be realized at reasonable cost and 
effort in individual cases, and how 
to verify the quality of its results.
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